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PROGRAMME

1. Qualitative research in vocational psychology
2. The temporal nature of vocational processes
3. An example of QLR in vocational psychology

4. Potentials and challenges of implementing QLR
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1. QUALITATIVE RESEARCH IN
VOCATIONAL PSYCHOLOGY

* Prevalence of (increasingly
longitudinal) quantitative
research

A few, cross-sectional

qualitative approaches (RTA, QUAL
CQR, “GT”)

* Absence of QLR

QLR?

Akkermans et al. (2021); Blustein et al. (2005); Heppner et al. (2016);

Richardson et al. (2022); Stead et al. (2012) MMAZ/
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1. QUALITATIVE RESEARCH IN
VOCATIONAL PSYCHOLOGY

“Because we conceptualize career transitions as evolving

processes, we chose only to include studies in our review that
encompass such a process. This means we only considered
quantitative longitudinal research.”

“[...] capturing the career transition process from start to finish
could be interesting, although we acknowledge challenges in
tracking individuals for such extended periods. For example,
future research could collect longitudinal qualitative data [...] to
follow individuals as they navigate a career transition.”

(Akkermans et al., 2024)
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2. THE TEMPORAL NATURE OF
VOCATIONAL PROCESSES

« Career decision-making as an anticipatory task
« The search for continuity through career change

* A need to understand change processes in career
counselling

« Diversified and desynchronized career development

* Increasingly unpredictable and complex career
transitions

Chudzikowski (2012); Kulkarni (2020); Olry-Louis et al. (2021); Rossier et al. (2021) M/VMJZ/
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3. AN EXAMPLE OF QLR IN VOCATIONAL
PSYCHOLOGY

INVOLUNTARY CAREER CHANGE

T1(2021) T2(2022) T3 (2023)

4 12
N =48 N = 33 N=24...
27-58 yo
O o
e
© .2
L =
O
. I—I_‘Swiss National
Employability Science Foundation
Brazier et al. (2023); Masdonati et al. (2022) MMUZ/
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3. AN EXAMPLE OF QLR IN VOCATIONAL
PSYCHOLOGY

INVOLUNTARY CAREER CHANGE

Themes
approach

Process

approach

Case
approach

« What are the trajectories of

change affect changers’
relationship to work?

importance and purposes of
work (?)

* How does involuntary career ' Gradual awareness of the

intertwined identity narratives
of loss and restoration

emotional processes underly
involuntary career change?

» Which identity and » Simultaneous, contrasted and

Forms of synchronisation
between objective and

objective and subjective »
subjective unfolding of change

careers during involuntary
career change?

Audulv et al., (2023); Brazier et al. (submitted a; submitted b); Kekki et al. (in preparation) M
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4. POTENTIALS AND CHALLENGES OF
IMPLEMENTING QLR IN VP

MAIN ASSETS

« Granular and idiosyncratic “movies” of how careers
objectively unfold and what they subjectively mean.

« Tracking developments and outcomes of career
transitions (prospective) and how time shapes the
narrative on transitions (retrospective).

« Several implications for career counselling: adjusting
iIntervention contents, considering moments, advocating
for long lasting interventions, etc.

« Participation in research is already transformative.
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4. POTENTIALS AND CHALLENGES OF
IMPLEMENTING QLR IN VP

SOME CHALLENGES

* Aresearch design that requires time, resources and
creativity — in a predominantly (post)positivist research
funding context.

* Drop-out risks — particularly when studying life transitions.
« Confidentiality threats — in the age of open-science.

* Blurred boundaries between the roles of researcher and
counselling psychologist — or how to deal with the helper
reflex.

g% SSSSS
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“Can the invitation to narrate past and present
experiences, together with future hopes, avoid

offering potential therapeutic opportunities?”
(Birch & Miller, 2000, p. 189)

jonas.masdonati@unil.ch

[.masdonati@leeds.ac.uk

CEEEEEEEEEE T e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e EEE T PR EEE T T UNIL | Université de Lausanne
CCCCC
11


mailto:jonas.masdonati@unil.ch
mailto:j.masdonati@leeds.ac.uk

Akkermans, J., da Motta Veiga, S. P., Hirschi, A., & Marciniak, J. (2024). Career transitions across the lifespan: A review and research agenda.
Journal of Vocational Behavior, 148, 103957. https://doi.org/10.1016/j.jvb.2023.103957

Akkermans, J., Lee, C. I. S. G., Nijs, S., & Oostrom, J. K. (2021). Mapping methods in careers research: A review and future research agenda. In
W. Murphy & J. Tosti-Kharas (Eds.), Handbook of Research Methods in Careers (pp. 9-32). Edward Elgar.

Audulv, A, Westergren, T., Ludvigsen, M. S., Pedersen, M. K., Fegran, L., Hall, E. O. C., Aagaard, H., Robstad, N., & Kneck, A. (2023). Time
and change: a typology for presenting research findings in qualitative longitudinal research. BMC Medical Research Methodology, 23(1), 284.
https://doi.org/10.1186/s12874-023-02105-1

Birch, M., & Miller, T. (2000). Inviting intimacy: The interview as therapeutic opportunity. International Journal of Social Research Methodology,
3(3), 189-202. https://doi.org/10.1080/13645570050083689

Blustein, D. L., Kenna, A. C., Murphy, K. A., DeVoy, J. E., & DeWine, D. B. (2005). Qualitative research in career development: Exploring the
center and margins of discourse about careers and working. Journal of Career Assessment, 13(4), 351-370.
https://doi.org/10.1177/1069072705278047

Brazier, C. E, Masdonati, J., & Parmentier, M. (submitted a). Chronicles of involuntary career change: A longitudinal qualitative analysis.

Brazier, C. E, Parmentier, M., & Masdonati, J. (submitted b). Navigating involuntary career changes: Emotional dynamics during work-related
identity loss and recovery.

Brazier, C. E., Parmentier, M., Oliveira Borges, A., & Masdonati, J. (2023a). Les reconversions professionnelles involontaires: Bilan de la
deuxiéme vague d’entretiens. Université de Lausanne.

Chudzikowski, K. (2012). Career transitions and career success in the 'new' career era. Journal of Vocational Behavior, 81(2), 298-306.
https://doi.org/10.1016/j.jvb.2011.10.005

Fleet, D., Burton, A., Reeves, A., & DasGupta, M. P. (2016). A case for taking the dual role of counsellor-researcher in qualitative research.
Qualitative Research in Psychology, 13(4), 328-346. https://doi.org/10.1080/14780887.2016.1205694

Heppner, P. P., Wampold, B. E., Owen, J., Thompson, M. N., & Wang, K. T. (2016). Research design in counseling (4t ed.). Cengage Learning.

Kulkarni, M. (2020). Holding on to let go: Identity work in discontinuous and involuntary career transitions. Human Relations, 73(10), 1415-1438.
https://doi.org/10.1177/0018726719871087

Masdonati, J., Frésard, C. E., & Parmentier, M. (2022). Involuntary career changes: A lonesome social experience. Frontiers in Psychology, 13,
899051. https://doi.org/10.3389/fpsyq.2022.899051

Neale, B. (2021). The craft of qualitative longitudinal research. Sage.

Olry-Louis, I., Cocandeau-Bélanger, L., Fournier, G., & Masdonati, J. (2022). Temporality: A fruitful concept for studying, understanding, and
supporting people in transition. The Career Development Quarterly, 70(4), 256—270. https://doi.org/10.1002/cdq.12306

Pratt, M. G., Sonenshein, S., & Feldman, M. S. (2022). Moving beyond templates: A bricolage approach to conducting trustworthy qualitative
research. Organizational Research Methods, 25(2), 211-238. https://doi.org/10.1177/1094428120927466

Richardson, J., O'Neil, D. A., & Thorn, K. (2022). Exploring careers through a qualitative lens: An investigation and invitation. Career
Development International, 27(1), 99-112. https://doi.org/10.1108/CDI-08-2021-0197

Rossier, J., Cardoso, P. M., & Duarte, M. E. (2021). The Narrative Turn in Career Development Theories: An Integrative Perspective. In P.
Robertson, T. Hooley & P. McCash (Eds.), The Oxford Handbook of Career Development (pp. 169-180). Oxford University Press.
https://doi.org/10.1093/oxfordhb/9780190069704.013.13

Stead, G. B., Perry, J. C., Munka, L. M., Bonnett, H. R., Shiban, A. P., & Care, E. (2012). Qualitative research in career development: Content
analysis from 1990 to 2009. International Journal for Educational and Vocational Guidance, 12, 105-122. https://doi.org/10.1007/s10775-011-
9196-1



https://doi.org/10.1016/j.jvb.2023.103957
https://doi.org/10.1186/s12874-023-02105-1
https://doi.org/10.1177/1069072705278047
https://doi.org/10.1016/j.jvb.2011.10.005
https://doi.org/10.1080/14780887.2016.1205694
https://doi.org/10.1177/0018726719871087
https://doi.org/10.3389/fpsyg.2022.899051
https://doi.org/10.1002/cdq.12306
https://doi.org/10.1177/1094428120927466
https://doi.org/10.1108/CDI-08-2021-0197
https://doi.org/10.1093/oxfordhb/9780190069704.013.13
https://doi.org/10.1007/s10775-011-9196-1
https://doi.org/10.1007/s10775-011-9196-1

